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Characteristics of Career and Technical Education Teacher Educators

This publication summarizes findings of research reported in Characteristics of Teacher Educators in Career and
Technical Education by Thomas H. Bruening, Dennis C. Scanlon, Carol Hodes, et al. St. Paul: National Research
Center for Career and Technical Education, University of Minnesota, 2001. https://www.nccte.org/publications/
secure/index.asp#CharofTchrEdinCTE. It was prepared by Michele Naylor for the National Dissemination Center.

The characteristics of teacher educators in career and technical education (CTE) were examined in a survey of 601 CTE teacher
educators. The study's specific objectives were to describe the following:

Demographic characteristics of CTE teacher educators
CTE teacher educators' preferred approaches
CTE teacher preparation programs and professional development practices

Key Findings

According to the 359 responses (response rate, 60%), the average CTE teacher educator is a 50-year-old, white, male, tenured full
professor with 16 years of experience in higher education.

Demographic Trends

Compared to a 1990 study of CTE teacher educators, the following demographic trends emerged:

The percentage of female CTE teacher educators increased from 29% in 1990 to 46% in 2000.
The percentage of tenured faculty decreased from 68% in 1990 to about 54% in 2000.
The percentage of nontenure-track CTE teacher educators increased from 13% in 1990 to 23% in 2000.
CTE teacher educators' average workweek increased from 50 hours in 1990 to 58 hours in 2000 (a 16% increase), with approxi-
mately 75% of that increase due to noninstruction-related activities.

CTE Teacher Educators' Perceptions, Practices, and Professional Development

Traditional approaches, including university coursework, local school-based teaching and learning centers, solution-oriented in-
vestigations, and seminars, were considered most effective and, therefore, most used in practice.
CTE teacher educators did not agree on the effectiveness of increasing standards for teacher preparation programs or on the
effectiveness of technology-based course delivery.
Pedagogy was the most frequently taught undergraduate and graduate course.
Nontenure-track faculty had levels of service to the university/college that were similar to those of their tenure-track colleagues;
however, tenured and tenure -track faculty devoted nearly twice as much time to research and writing.
Faculty at all levels participated in professional development, with adjunct faculty and full professors working in industry approxi-
mately 5 and 7 days each year, respectively.
Compared with their female counterparts, male faculty spent nearly twice as much time weekly on academic publications and
consulting, worked about three times as much in industry, and had twice as many collaborations.

Implications

As in 1990, problems with minority recruitment continued to plague CTE teacher preparation programs in 2000 and fewer than 10% of
CTE teacher educators were African American or Hispanic. Moreover, responding CTE teacher educators reported spending relatively
small proportions of their time collaborating with industry or on topics revolving around school change, and they continued to favor
traditional approaches to preparing tomorrow's CTE teachers. These findings reinforce the view that, given the large proportion of CTE
teachers reaching retirement age within 10 years, attention must be paid not only to preserving CTE teacher preparation programs but
also to ensuring that the programs are updated and viable.

The work reported herein was supported under the National Dissemination for Career and Technical Education, PR/Award (No. V051A990004) and/or
inder the National Research Center for Career and Technical Education, PR/Award (No. V051A990006) as administered by the Office of Vocational and
Adult Education, U.S. Department of Education. However the contents do not necessarily represent the positions or policies of the Office of Vocational
and Adult Education or the U.S. Department of Education, and you should not assume endorsement by the Federal Government.
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